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1 Legal Framework 
1.1 As a Higher Education institution in the UK, the ICCA is subject to the Human Rights Act 1998, 

which seeks to protect freedom of speech and expression1.  

1.2 As a provider of higher education in England and Wales, we have a specific legal duty to 
secure freedom of speech on our premises under the 1986 Education Act. This requires us 
to devise and adhere to a code of practice in this area2. We have been guided in doing so by 
the HEPI Report 2018.3 

1.3 We have a ‘Prevent’ duty under the Counter Terrorism and Security Act 20154 to ‘have due 
regard to the need to prevent people from being drawn into terrorism’. We therefore have 
systems in place for assessing and mitigating risks around external speakers and events on 
campuses. 

1.4 We have a duty to preserve freedom of speech as part of our registration conditions with the 
Office for Students and to take ‘such steps as are reasonably practicable to ensure that 
freedom of speech within the law is secured within the provider’5. 

2 Scope of This Policy 
2.1 This Policy applies to any type of public meeting arranged by the ICCA’s academic or 

administrative staff or any students of the ICCA, whether such a meeting is to be held on 
ICCA premises or within the precincts of any of the four Inns of Court.  

2.2 This policy applies to any public meeting of 15 or more people and includes meetings 
enabled by digital technology.  

3 Code of Practice 
3.1 As an organisation, the ICCA is committed to the values of freedom of expression, freedom 

of thought, freedom of conscience and religion and freedom of assembly. We uphold this 
commitment through our Strategic Plan; our commitment to ‘academic and professional 
excellence at the Bar’ and our support for the Rule of Law.  

3.2 The ICCA cares deeply about how freedom of expression is managed. We hope that the 
ICCA will be an inspiring and open place to learn and we are committed to providing safe 
platforms for free, peaceful and respectful dialogue.  

3.3 We live in unprecedented and often turbulent political times on a national and an 
international scale. We understand that some people will have strong political opinions or 
attitudes with which others in society may disagree.  

 
1 Human Rights Act 1998 
2 S.43 Education Act 1986 
3 Cracking the code: A practical guide for university free speech policies. 
4 Guidance on Counter Terrorism Legislation 
5 Securing student success: Regulatory framework for higher education in England, Office for Students 2018 

https://www.legislation.gov.uk/ukpga/1998/42/crossheading/otherrights-and-proceedings
https://www.legislation.gov.uk/ukpga/1986/61/section/43
https://www.legislation.gov.uk/ukdsi/2015/9780111133309/pdfs/ukdsiod_9780111133309_en.pdf
https://www.officeforstudents.org.uk/media/1406/ofs2018_01.pdf
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3.4 We will be firm on the issue of free speech to ensure political and social attitudes can be 
properly debated. 

3.5 We may serve as a place in which intellectual, moral, or political disputes come to the fore. 
When this does happen, the ICCA will ensure that all parties feel confident and safe in 
expressing their views except when this discriminates based on race, class, disability, sex, 
age, gender identity, transgender status, religion or sexual orientation. 

3.6 We will not restrict controversial speakers and events unnecessarily. 

3.7 If a speaker with extremist views is allowed to participate in an event, we will endeavour to 
ensure that the speaker is challenged with opposing views at that same event, rather than in 
a separate forum 

3.7 In order to facilitate debate, we will, where reasonable, make available security provisions or 
room facilities such as microphones, PA systems and projector screens. 

3.8 The responsible officer for enquiries with regard to speakers, events and debates is the ICCA 
Bar Course Leader or his/her nominee.  The responsible officer will carry out their functions 
in accordance with the ICCA Policy on External Speakers, which can be found here [link].  

3.9 Anyone wishing to organise an event should allow 10 working days’ notice in order to secure 
permission for such an event or for a decision to prohibit such an event.  

4 Appeals 
4.1 Any appeal against a decision to prohibit an event should be lodged with the ICCA Dean 

within 5 working days of the decision being handed down. 

4.2 Any decision on appeal will generally be issued within 5 working days. 

4.3 In cases where an appeal may take longer to resolve, such as where a request for an event 
concerns a sensitive or controversial speaker or subject, the ICCA may take longer to hand 
down a decision but will not take more than 10 working days in total.  

4.4 Where any party feels that the decision of the ICCA Dean on appeal is unfair, they may make 
a complaint via the ICCA’s Complaints procedure or, if a member of staff, through their Line 
Manager 
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